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Black women play a central role in the economic and socia fabric of the United States. As workers, caregivers, and community
leaders, they contribute significantly to the stability and well-being of families and communities nationwide. At the same time,
Black women continue to face persistent economic disparities, particularly in income and employment. Understanding the economic
realities faced by Black women is essential for shaping policies that support economic mobility, wealth accumulation, and
long-term financial security.

Population and Demogr aphics

Black women and girls constitute a slight majority of the Black population in the United States. There are approximately 21 million
Black women and girls, making up about 51 percent of Black people. Overall, roughly 41 million Black people liveinthe U.S,,
accounting for about 12.4 percent of the total population.

The population of Black women is also relatively young. At 37.8 years, the median age of Black women is younger than that of
white and Asian women, but older than that of Hispanic women. Additionally, approximately 22 percent of the Black female
population is under the age of 18, reflecting a youthful population structure that will continue to shape future workforce
participation and economic outcomes.
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Education and Workfor ce Participation

Approximately 65 percent of Black women age 25 and older have attended college, including those who started but did not attain a
degree. Thisissimilar to the 66 percent of al women in the same age group. However, differences emerge when examining degree
completion.

As of 2024, women complete college at higher rates than men across every major racial and ethnic group in the United States. The
gap is especially wide among Black adults, where women outpace men in bachelor's degree attainment by alarger margin than in
other major racial and ethnic groups. Among adults ages 25 to 34, about 38 percent of Black women hold a bachelor's degree,
compared with roughly 26 percent of Black men, a gap of approximately 12 percentage points. However, Black women's college
attainment still falls below that of some other women's groups. In the same age group, about 77 percent of Asian women and 52
percent of white women hold a bachelor's degree, compared to roughly 38 percent of Black women and 33 percent of Hispanic
women. These comparisons show that Black women's educational position is shaped both by a pronounced gender divide within the
Black population and by persistent racial disparities across women.
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This dual dynamic is also evident at the advanced degree level. About 15.7 percent of Black women in the labor force hold an
advanced degree, such as a master's, professional, or doctoral degree, compared with about 10.8 percent of Black men. However,
Black women remain less likely than white and Asian women to hold an advanced degree. About 19.3 percent of white women and
31.6 percent of Asian women hold an advanced degree, compared with 15.7 percent of Black women.
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Black women are among the most active participants in the U.S. labor force. According to data from the U.S. Department of Labor
and the Bureau of Labor Statistics, about 63 percent of Black women participate in the labor force, meaning they are either working
or actively looking for work. Thisrate is higher than that of Hispanic women (about 61 percent), Asian women (about 60 percent),
and white women (about 58 percent). Within the Black population, about 69 percent of Black men participate in the labor force,
reflecting arelatively modest gender gap of roughly six percentage points.

By comparison, gender gapsin labor force participation are significantly larger in other racial and ethnic groups. For example, the
participation rate for Hispanic men exceeds that of Hispanic women by roughly 18 percentage points, while the gap is about 16
percentage points among Asian Americans and approximately 12 percentage points among white Americans. These differences
contrast with the much smaller gap between Black men and Black women.

Income, Wealth Gap, and Retirement Security

Despite gains in education and high levels of participation in the labor force, Black women continue to face persistent disparitiesin
income and wealth relative to white and Asian women. These disparities reflect historic inequalities faced by African Americans
that still manifest today.

Black women earn less on average than white and Asian women and slightly more than Hispanics in the United States. According to
the U.S. Bureau of Labor Statistics, the median weekly earnings of Black women working full-time in 2025 were about $942,
compared with $1,108 for white women, $889 for Hispanic women, and $1,395 for Asian women. When compared with white and
Asian men, the gaps are even more pronounced. For example, white men earned a median of about $1,231 per week, and Asian men
earned about $1,780, while Black men and women have the greatest gender equality in terms of income for the major racial and
ethnic groups, with Black men only earning $44 more in weekly earnings at $986 than Black women.
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These earnings differences contribute to broader disparitiesin annual household income. The median income for Black households
in 2024 was about $56,000, compared with about $88,000 for white households and about $120,000 for Asian households. While
median household income increased for most racial and ethnic groups between 2023 and 2024, Black households experienced a
decline of about 3.3 percent from $58,340 in 2023 to $56,290 in 2024.

Among households headed by women with children under 18, Black women have the lowest median income across major racial and
ethnic groups. The median household income for households headed by Black women is about $41,890, compared with about
$57,160 for households headed by white women and roughly $80,300 for households headed by Asian women, while households
headed by Hispanic women earn about $46,430.

Retirement savings also reveal significant disparities. Only about 49 percent of Black women report having retirement savings,
compared with about 61 percent of U.S. adults overall. Black women ages 55 to 59 hold an average retirement balance of about
$129,933, compared with about $328,217 for white women in the same age group. These disparities reflect broader patternsin

retirement wealth. On average, white households hold more than twice the retirement savings of Black households.

These disparities contribute to greater economic insecurity later in life. Older Black women are significantly more likely to
experience poverty in retirement than women in other racial groups. About 17 percent of Black women ages 65 and older livein
poverty, compared with roughly 8 percent of white women in the same age group. These differences reflect the cumulative effects
of lower earnings, reduced retirement savings, and limited access to employer-sponsored retirement plans over the course of a
lifetime.

Conclusion

Black women have made gains in education and maintain high levels of labor force participation, yet substantial disparities in
income, wealth, and retirement security remain. These patterns suggest that progress in human capital and workforce engagement
has not translated into equal economic outcomes across racial and gender lines. Instead, the findings point to the continuing
influence of broader structural and historical factorsin shaping economic security for Black women over time.

These findings show that educationa attainment and labor force participation, while important, have not been sufficient to close
longstanding gaps in economic security. Persistent disparities in income, wealth, and retirement security remain centra to
understanding the economic position of Black women and, more broadly, the uneven distribution of opportunity and financial
stability in the United States.
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