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www.jointcenter.org.  
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the torch is again passing to a younger generation of civic and political 

leaders, who together face enormous challenges in moving our nation and 

our communities toward greater social progress, a more widely shared 

prosperity and full opportunity for all.

while these emerging leaders are guided and driven by timeless ideals of 

equality and justice, they are also called upon to address an increasingly 

complex set of social, political, economic and environmental issues that 

impact deeply on communities of color and particularly on the prospects 

of our young people. In their quest for policy solutions, they are compelled 

to offer new approaches that are grounded in solid research and 

innovative analysis.

the Joint center for political and economic studies is guiding and 

supporting today’s young leaders as they work toward that more perfect 

union envisioned in our nation’s founding.  we are expanding and 

strengthening our research capabilities, our policy perspectives and our 

convening power in areas of critical importance to communities of color 

and the nation at large. 

we invite you to read this annual Report and discover how the Joint 

center is changing, adapting and moving forward to ensure that the 

leaders of tomorrow can depend on us to help them learn, engage and 

advance the ideas that will create a better america for all.
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Chairman’S meSSage
Cynthia g. marShaLL

Chairman’S & PreSident’S meSSageS

As an essential knowledge resource and motivational agent for more than four decades, the Joint Center for 

Political and Economic Studies has stood the test of time.

Founded in 1970 to lend a hand to black leaders as they traveled the uncharted road from civil rights activism to 

the political establishment, this esteemed organization has grown and adapted itself to meet the needs of each 

new generation of leaders.  Through it all – from the training and support that it provided to the emerging black 

political class in those early years, to the important contributions it continues to make to politics and policymaking 

– the Joint Center has helped strengthen civic and political engagement with America’s commitment to equal 

justice and equal opportunity.

We are justifiably proud of the progress that African Americans and other people of color have made in 

establishing their influence in our nation’s political and civic affairs and of the Joint Center’s role in providing the 

scholarly research and robust policy analysis that has helped propel these gains.

But the impacts of the recent recession on our communities have reminded us that there are lingering inequities 

that need to be addressed.   

Continuing our Commitment for the Next Generation is an expression of our determination to ensure that 

the Joint Center continues to enhance its value and efficacy for emerging leaders across this nation who are 

confronting extraordinary economic, social and foreign policy challenges.

Whether the topic at hand is health care, economic security, digital access, environmental sustainability or the 

size and scope of government, there are elements of any debate that are critically important to our communities.  

These elements often will not get their full airing unless there is a Joint Center to gather the evidence, explore 

policy alternatives and provide a space for reasoned discussion on solutions to move our country forward.

In light of this, we are inspired by the new generation of leaders that is stepping forward with fresh approaches, 

innovative solutions and a gritty resolve.  On their shoulders rests a brighter and better future for all people.  

Let us continue to work together to invigorate the Joint Center’s commitment to their success and to further 

strengthen its capability to deliver on it.  

Cynthia G. Marshall

Chairman

Board of Governors



Joint Center for PolitiCal and eConomiC StudieS
2011 annual rePort 3

The Joint Center has always been about new beginnings and ageless ideals.  Linking all of these throughout our 42 

years has been our organization’s unrelenting commitment to the development of new generations of political leaders, 

and particularly in their capacity to address increasingly complex issues and build on what their forebears have achieved.

Today’s leaders, seeking to address enormous challenges and longstanding inequities that continue to afflict many 

of our communities, are often finding solving problems while protecting the most vulnerable requires extraordinary 

creativity and a determination to bridge divides with an extended hand and a ready reserve of policy innovations.

In this environment, the Joint Center’s commitment to excellence – manifest in our growing research capabilities, 

our policy perspectives and convening power – is as important today as it ever has been.   

In 2011, we took our capabilities to a new level in launching our Civic Engagement and Governance Institute, 

which we created to improve on our proud tradition and legacy of building a better America by guiding African 

Americans toward higher levels of civic and political participation.  In addition to the synergies that will be created 

with our other centers of excellence on health care and media and technology, this Institute will bring greater 

focus and urgency to the task of connecting people with our system of governance.

The times call for a more intense citizen engagement, built on an understanding of how economic and social 

issues affect our communities and how vital it is for every citizen to exercise their democratic rights and 

responsibilities. That’s why the Joint Center will continue to work to provide space for deeper analysis, inventive 

ideas and a more productive dialogue aimed at bringing people into the process and ultimately driving the 

solutions that will improve lives and build futures.

Within the pages of this report you will find critical information on the issues we are tackling and the approaches 

we are taking to show the way to sound policies that expand opportunity for all. All of these are grounded in our 

belief that good governance, creativity, innovation and openness are what drive success in our common effort to 

make America a better place for all its citizens.  

If you agree with that, then the Joint Center is in your corner – now and always.

Ralph B. Everett, Esq.

President and Chief Executive Officer

preSident’S meSSage
raLPh b. eVerett, eSq.

Chairman’S & PreSident’S meSSageS
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Who We are and What We do

the Joint center for political and economic studies 

conducts research and policy analysis on topics of 

concern to african americans and other people of 

color. Initially founded to encourage african american 

political participation and to support newly-elected 

black public officials in the wake of the passage of 

the Voting Rights act, the Joint center continues 

to promote civic and political engagement—and 

support black leadership—as the primary route to 

greater equality and opportunity.

today, the Joint center’s approach includes 

identifying and objectively examining critical 

emerging issues, as well as collaborating with 

highly-regarded scholars and experts in designing 

and conducting rigorous investigations and studies.  

we place special emphasis on challenges that will 

impact younger generations--access to quality health 

and new technology, voting and civic engagement, 

energy and the environment, and asset-building.  the 

way in which the nation addresses these challenges 

will largely determine the quality of life that our 

children and grandchildren will inherit.  

who we are anD what we Do
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we publicize our research findings in relevant policy 

circles and among targeted audiences through 

publications such as research reports and policy 

briefs and through forums and seminars that often 

include our strategic partners.  we reach the public 

through both traditional and new media.  

the Joint center facilitates analysis of issues through 

the lens of the african american community, with 

the goal of ensuring that its views are heard and 

its findings are considered in the public policy 

development process. we do this by engaging elected 

and appointed officials on a non-partisan basis 

with regard to our body of work on the racial 

and socioeconomic aspects of public policy.

Recognizing that complex issues require the 

engagement, understanding and commitment 

of society at large, the Joint center aims to 

provide a forum where disparate interests 

can seek common ground and move forward 

toward policy solutions that will ensure that 

equality of opportunity will be accessible to 

future generations. 



6 Who We are and What We do

the Joint center conducts and promotes research on topics of concern 

to african americans and other people of color. our approach includes 

identifying critical and emerging issues and developing research 

parameters, as well as collaborating with well-known scholars and experts 

in designing and conducting rigorous investigations, studies and reports.  

Using both quantitative and qualitative methods, our scholars gather data 

from interviews, surveys and focus groups, literature reviews, scholarly 

resource documents and other published materials to understand and 

provide context for explaining the extent and nature of an issue through 

the lens of the african american community.  as a leading “think tank” 

centered on its strong polling, contemporary policy analysis and electoral 

analysis capabilities, we consistently gather and collate opinions and 

attitudes of african american voters with regard to key issues and concerns.

the Joint center ensures the views of african americans and other 

people of color are heard and seriously considered in the public policy 

development process. we do this by providing elected and appointed 

officials, subject matter experts, strategic partners and others with direct 

access to our regularly published issue briefs, policy papers, and reports, as 

well as articles in FocUs magazine, the Joint center’s signature publication 

with a distribution to more than 15,000 subscribers.

Recognizing that addressing complex issues requires understanding and 

commitment from across all segments of society, the Joint center establishes 

a space where disparate interests can find common ground and move toward 

policy solutions. our strategic alliances from within and beyond the african 

american community play a critical role in helping us to meet this goal.

a weLLSPring of 
knowLeDge on the 
iSSueS of the Day….

a truSteD reSourCe  
for PoLiCymakerS…

a PLatform for  
CoaLitionS to generate 
PoLiCy SoLutionS…
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Building on its heritage of promoting  

african american engagement within the 

democratic system, the Joint center’s newest 

center of excellence, the civic engagement and 

governance Institute, delivers information, research 

and policy analysis on the civic and political 

participation of people of color.

CiViC engagement 
anD goVernanCe
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PerCentage of fewer bLaCk State LegiSLatorS in the South foLLowing 
the 2010 eLeCtionS anD 2011 eLeCtionS in miSSiSSiPPi anD Virginia 45.7%

PuBliCation:  iS Southern PolitiCS reSegregating? the vieW from the State legiSlatureS

This report by senior research associate, Dr. David Bositis, shows a sharp 

decline in the number of black state legislators in majority coalitions in state 

houses. According to the report, following the 2010 and 2011 elections, the 

percentage of black state legislators in the South serving in the majority went 

from 50.5 percent to 4.8 percent. Because of constitutional arrangements 

in southern states, black mayors and county executives have diminished 

influence relative to those who control state government.

ReseaRch BRief
Resegregation in Southern Politics?
DaviD a. BoSitiS, Ph.D.

NovemBeR 2011

CiviC eNgagemeNt aND goveRNaNCe iNStitute

Research – empowerment – engagement

IntroductIon 

Following the election of President Barack Obama, many 
political observers – especially conservative ones—
suggested that the United States is now a post-racial 
society. Three years later, in the region of the country where 
most African Americans live, the South, there is strong 
statistical evidence that politics is resegregating, with 
African Americans once again excluded from power and 
representation. Black voters and elected officials have less 
influence now than at any time since the civil rights era. 
And since conservative whites control all the power in the 
region, they are enacting legislation both neglectful of the 
needs of African Americans and other communities of color 
(in health care, in education, in criminal justice policy) as 
well as outright hostile to them, as in the assault on voting 
rights through photo identification laws and other means. 

The racially polarized voting that defines much of southern 
politics at this time, is in certain ways recreating the 
segregated system of the Old South, albeit a de facto 
system with minimal violence rather than the de jure system 
of before.  If the political parties in the South are now a 
substitute for racial labels, then black aspirations there will 
continue to be limited. All this is reminiscent of the white 
primaries and poll taxes of days gone by.

In most southern states, the 46 year transition from a 
multiracial Democratic political dominance to a white 
conservative Republican political dominance is almost 
complete. At the heart of this transition is racially polarized 
voting. Black state legislators, generally elected in black 

majority districts and long used to being in a majority 
coalition, are now almost entirely isolated in the minority. 
Republicans likewise dominate the statewide political 
offices in these states. Virtually all black elected officials in 
the region are outsiders looking in.

This was not always the case. The period between 1976 
and 1992 was characterized by both racially polarized 
elections and those in which there was a fair degree of 
black-white agreement. In the 1976 election, Jimmy Carter 
carried all the southern states save Virginia and the voting 
pattern in the South did not show much racial polarization. 
Bill Clinton was elected president in 1992 and carried four 
southern states, including two in the Deep South. However 
unlike Carter in 1976, Clinton’s victories in Georgia and 
Louisiana were largely due to strong black support, but also 
some meaningful white support. During this period there 
were many U.S. Senators and Governors in the South who 
were elected by genuinely multiracial coalitions of voters.

The current status quo in southern politics began to 
take shape in the wave election of 1994, when at the 
federal level and in most statewide constitutional office 
elections white and black voters no longer voted alike 
and a predominantly white and conservative Republican 
party became ascendant in the South. However, despite 
these changes, a multiracial coalition of white and black 
Democratic state legislators managed to continue to work 
together, and African Americans were able to maintain a 
meaningful role in southern state politics.no

ve
m

Be
r

furthering a LegaCy of CiViC anD PoLitiCaL PartiCiPation 

The Civic Engagement and Governance Institute blends the Joint Center’s 

historic mission with a renewed political and economic research agenda 

to address current issues, and to ultimately leverage synergies between 

the Joint Center’s other “centers of excellence”—its Health Policy Institute 

and Media and Technology Institute. The Institute also collaborates with 

the Joint Center Energy and Environment Program and its other initiatives 

to address public policy issues such as health care and the environment, 

and utilizes communications technologies to encourage greater numbers 

of minority citizens to participate in the nation’s civic and political life.

For the Institute’s official launch in November, the Joint Center hosted its 

first African American Economic Summit in partnership with the Research 

Network on Racial and Ethnic Inequality, an affiliate of Duke University’s Social 

Science Research Institute, at the National Press Club in Washington, D.C. 

Nationally recognized economists and other scholars addressed the impact of 

the recent economic downturn on housing, education, labor, wealth, health, 

law enforcement and the justice system, with a focus on communities of color. 

The Civic Engagement and Governance Institute is both a new beginning 

and a culmination of more than four decades of the Joint Center being the 

preeminent source of information on black political participation, including 

black elected officials and candidates, voting habits of African Americans, 

analysis of black voter participation and its impact on elections, and black 

public opinion. A large part of its focus will be coordinating efforts to better 

understand how people of color can more effectively participate in the 

public institutions that are critical to their future.

“The multidisciplinary 

approach that the Joint 

Center brings to these 

problems is unique and 

brings some distinctive 

voices that are not 

always heard. ...The 

Joint Center’s legacy 

adds a certain weight 

to the Institute that will 

help affect policy in the 

way that some other 

groups might not be 

able to do.”

The Honorable Kurt L. Schmoke
co-chair, national advisory committee

CiviC engagement and governanCe



Joint Center for PolitiCal and eConomiC StudieS
2011 annual rePort 9

BlaCk eleCted offiCialS roSter

Since its founding more than forty years ago, the Joint Center has 

gathered and maintained information about black elected officials in every 

state, the District of Columbia and the U.S. Virgin Islands. Government 

leaders, policymakers, academic researchers, news media, libraries, 

nonprofit organizations and the private sector regularly call on the Joint 

Center for detailed information about black representatives at every level 

of government. 

david a. BoSitiS, Ph.d.  Senior reSearCh aSSoCiate

Dr. Bositis (B.A., Northwestern; M.A., Ph.D, Southern Illinois University) is the 

author, co-author and editor of six books, eleven monographs, numerous 

articles and reports. Dr. Bositis has designed and managed 29 national 

surveys with more than 35,000 respondents, including national and state 

surveys of African American and Hispanic populations and the general 

population, as well as specialized surveys of black elected officials, young 

adults, black churches, minority owned businesses and black professionals.St
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CiviC engagement and governanCe inStitute 
national adviSory Committee

The Honorable Kurt L. Schmoke, Co-Chair
Dean  |  Howard University School of Law

Dianne M. Pinderhughes, Ph.D., Co-Chair
Professor  |  University of Notre Dame

William A. Darity Jr., Ph.D.
Professor  |  Duke University

Aaron Dorfman
Executive Director  |  National Committee for Responsive            
  Philanthropy

The Honorable Anthony Foxx 
Mayor of Charlotte, North Carolina

Mayor Michael B. Hancock
Denver, Colorado

Melissa Victoria Harris-Perry, Ph.D. 
Professor  |  Tulane University

Wade Henderson, Esq.
President and CEO  |  The Leadership Conference  
  on Civil and Human Rights

James S. Jackson, Ph.D.
Professor  |  University of Michigan

The Honorable Carolyn C. Kilpatrick
Managing Partner  |  J&A Global Partners, LLC

Bishop Vashti Murphy McKenzie, D. Min.
Presiding Prelate of the 13th Episcopal District
  African Methodist Episcopal Church

Elena V. Rios, M.D.
President & CEO  |  National Hispanic Medical   
  Association

Maya Wiley, Esq. 
Executive Director  |  Center for Social Inclusion

The Honorable Jackie Winters 
State Senator (R-Salem, District 10)

The Honorable Alvin Brown
Mayor  |  Jacksonville, Florida

number of Current eLeCteD LegiSLatorS DoCumenteD in the new onLine 
verSion of the joint Center’S blaCk eleCted offiCialS roSter7,500+

november 18 
CiviC engagement and governanCe inStitute 
offiCial launCh | national Press Club, Washington, dC
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the number of afriCan ameriCan eLeCteD LeaDerS rePreSenteD by 
the nationaL PoLiCy aLLianCe, whiCh iS ConVeneD by the Joint Center11,000+
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roderiCk J. harriSon, Ph.d. 
Senior reSearCh felloW

Dr. Harrison is the founding 

director of DataBank, an 

online clearinghouse of 

data on African Americans and other ethnic 

populations. Previously, he was chief of the 

U.S. Census Bureau’s Racial Statistics Branch. St
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miChael r. Wenger
Senior felloW

Michael Wenger is liaison to 

the National Policy Alliance, 

editorial consultant to FOCUS, 

the Joint Center’s magazine and a program 

consultant. He is an adjunct professor in 

Sociology at The George Washington University. 

national PoliCy allianCe

The Civic Engagement and Governance Institute is a key source of 

information and analysis regarding civic and political participation among 

people of color and serves as a platform to expand the Joint Center’s work 

with the National Policy Alliance. 

The National Policy Alliance is composed of the nine major organizations 

representing black public officials from federal, state and local levels of 

government throughout the country. The National Policy Alliance gives voice 

to the more than 11,000 African American elected leaders, their constituents 

and black government workers at every level of government. 

In addition to its regular meetings, National Policy Alliance members 

convene every four years, at the beginning of each Presidential election 

year. The Alliance met September 20-21, 2011, in Washington, DC, to 

discuss the upcoming quadrennial meeting, the 2012 Presidential election, 

domestic issues of common concern, and ways in which black officials in 

the U.S. could assist the government of the newly-independent Republic 

of South Sudan. 

The Joint Center is the convener of the National Policy Alliance and its primary 

source for research and policy analysis. The new Institute will work to expand 

the Alliance’s profile in public policy development and strengthen its influence 

in promoting civic engagement in the black community so that together they 

can better address the policy issues that serve the interests and needs of the 

African American community. The Joint Center and National Policy Alliance 

are bolstered by the certain knowledge that their efforts, when successful, 

benefit the entire nation. 

The November/December 

issue of the Joint Center’s 

FOCUS magazine featured 

articles about the launch 

of the new Institute.

1JOINT CENTER FOR POLITICAL AND ECONOMIC STUDIES

ISSN 0740-0195

November/december 2011

the magazINe of the JoINt ceNter for PolItIcal aNd ecoNomIc StudIeS

Joint Center Launches a New Institute, page 3; Voter Suppression and the 2012 Election, page 7 

CiviC EngagEmEnt & govErnanCE

CiviC engagement and governanCe

national PoliCy allianCe memBer 
organizationS

Blacks in Government  |  Congressional 

Black Caucus  |  Judicial Council of the 

National Bar Association  |  National 

Association of Black County Officials  | 

National Black Caucus of Local Elected 

Officials  |  National Black Caucus of 

School Board Members  |  National 

Black Caucus of State Legislators  |  

National Conference of Black Mayors  |  

World Conference of Mayors
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the PerCentage of afriCan ameriCan retiree houSehoLDS oVer age 65 reCeiVing 
SoCiaL SeCurity for whom benefitS are their onLy SourCe of inCome40%

PuBliCation:  afriCan ameriCanS and SoCial SeCurity: a Primer

At a time when the nation’s capital is awash in proposals to put the 

government’s financial house in order, a number of approaches to reform 

Social Security have emerged. This primer, prepared by the Joint Center with 

support from AARP, spells out how African Americans depend on and benefit 

from the Social Security programs. The publication is intended to be a guide 

for individuals seeking to separate fact from fiction as the nation deliberates 

about retrofitting the system to guarantee its solvency for the next 75 years.

AfricAn AmericAns 
And sociAl security: A Primer

WilhelminA A. leigh, Ph.d.

Joint center for PoliticAl And economic studies
februAry 2011
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eConomiC SeCurity
the imPaCt of the doWnturn on CommunitieS of Color

While the economic recovery gained steam throughout the year, communities 

of color continued to experience the worst of the Great Recession’s lingering 

effects. The unemployment rate for African Americans remained stubbornly 

high—above 15 percent—while the national jobless rate fell below nine 

percent. Home ownership rates of African Americans continued to lag at 

less than two-thirds of the comparable rate among whites. Mindful of these 

inequalities, the Joint Center advanced solutions that strengthen our economy 

at all levels and thereby benefit every American household. As a nonpartisan 

research institution, the Joint Center offers expertise in a variety of key 

economic areas and produces a body of work tailored to addressing emerging 

concerns with an eye toward expanding equality and opportunity for all.

Weighing in on the deBt Ceiling deBate

In August, as the debt ceiling debate in Congress reached a fevered pitch, 

the Joint Center hosted a two-panel discussion, The Debt and the Deficit 

Debate, and The Untold Story of the Impact on Vulnerable Populations, to 

address concerns that the debt-ceiling agreement reached by the Obama 

Administration and the Congress could exacerbate unemployment and 

undermine economic prospects for vulnerable populations. The panels 

examined health and wealth disparities in communities of color and the 

potential effect the agreement may have on women and children of color. 

Both panels offered policy recommendations on how Congress can avoid 

disproportionate cuts to programs vital to low-income communities of color 

while simultaneously strengthening the economic recovery.

“Reducing government 

spending in accordance 

with the debt ceiling 

agreement will 

have a significant 

negative impact on 

employment.“

Congressman Bobby Scott (D-VA)

SeleCted PreSentationS

Public Asset/Wealth—Data 
Challenges and Possibilities | Howard 
University Center on Race and Wealth  

The African-American Financial 
Experience | Prudential Financial 

The Future of Latino 
Homeownership | Congressional 
Hispanic Caucus Institute

Obstacles to Saving for Retirement 
National Press Foundation
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the DifferenCe between the aVerage net worth of whiteS 
anD the aVerage net worth of PeoPLe of CoLor$102,373

Confronting and CloSing the Wealth gaP
oPPortunitieS to Strengthen eConomiC SeCurity over a lifetime:  
an aSSet-Building PoliCy initiative

Income and wealth disparities—across a wide range of areas including home 

equity, business ownership, savings and retirement accounts, investments and 

other financial assets—are pervasive as people of color face greater barriers to 

the types of asset accumulation that can enable them to bridge these divides. 

The Joint Center for Political and Economic Studies is committed to narrowing 

and ultimately closing the “wealth gap” in ways that help more working 

families in communities of color join and remain in the ranks of the middle 

and upper-middle class.

Existing asset-building policies and programs typically categorize their 

beneficiaries by income levels without regard to racial or ethnic identification, 

despite the need to address issues and obstacles to wealth accumulation that 

affect primarily people of color. To help address this, the Joint Center is part 

of the Ford Foundation’s national initiative, Building Economic Security Over A 

Lifetime, which aims to promote social protection programs that help low-

income families achieve economic stability. 

With funding from the Ford Foundation, the Joint Center is undertaking an 

asset-building policy initiative, Confronting and Closing the Wealth Gap, to 

address wealth and asset-building challenges facing low-income families and 

communities of color. This initiative expands upon the Joint Center’s previous 

work with a targeted effort to enhance the capacity of state legislators and 

other key stakeholders to undertake in-depth examinations of policy reforms 

by connecting them with experts on an array of asset-building policies.

Wilhelmina a. leigh, Ph.d.  Senior reSearCh aSSoCiate, eConomiC SeCurity

Dr. Leigh conducts economic analyses of policies and programs—including 

asset-building programs, retirement security programs (including Social 

Security), soft skills programs, and homeownership assistance programs. 

Previously a principal analyst at the U.S. Congressional Budget Office, 

Dr. Leigh also has worked for the Bureau of Labor Statistics (U.S. Department 

of Labor), the U.S. Department of Housing and Urban Development, the 

Urban Institute and the National Urban League Research Department.St
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SeleCted PreSentationS

The Super Committee and Social 
Security: Should the Bowles-Simpson 
Proposals be on the Table? | National 
Academy of Social Insurance 

What’s At Stake? Proposed Deficit 
Reduction Measures Affecting Social 
Security, Medicare, and Medicaid 
and the Impact on Communities 
of Color | Commission to Modernize 
Social Security 

CiviC engagement and governanCe

StrategiC PartnerS

Association for Enterprise Opportunity  |  

Black Women’s Agenda, Inc.  |  Center 

for American Progress  |  Howard 

University Center on Race and Wealth    

|  INSIGHT Center for Community 

Economic Development  |  National 

Association of Latino Elected and 

Appointed Officials Educational Fund  |    

National Black Caucus of State 

Legislators  |  New York University 

Robert F. Wagner Graduate School of 

Public Service, Women of Color Policy 

Network  |  PolicyLink
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seeking to strengthen a health equity movement 

that gives all people an equal opportunity to 

live healthy lives, the Joint center health policy 

Institute focuses attention on the array of factors 

that damage the health of many people of color. 

through its research, the Joint center analyzes 

the root causes of the poorer health of minority 

groups, ranging from the clustering of health risks 

in communities of color to insufficient access to 

quality health care, and works to raise stakeholder 

awareness and engagement, and promote policy 

solutions to address these problems.

heaLth PoLiCy
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SPotLighting inequitieS anD Pointing the way to SoLutionS 

African Americans and other racial and ethnic minorities experience poorer 

health relative to national averages. Health inequities carry an enormous 

human and economic toll for the nation, and have important consequences 

for all Americans. Some are related to inadequate access to health care and 

inequitable treatment in health care systems. Others stem from conditions 

in which people live, work and play and from differences in neighborhood 

conditions as a result of residential segregation.

With a focus on research, evidenced-based policy solutions, and support to 

local health initiatives in communities of color, the Joint Center seeks to harness 

its research to eliminate health inequities. Its research illustrates the significant 

costs associated with health inequities, and its policy analysis centers equity as 

a vital objective of health care reform. The Joint Center Health Policy Institute 

is a leading resource for policymakers, elected officials, foundations, scholars, 

and public health professionals looking for innovative strategies to eliminate 

racial and ethnic health inequalities.

In 2011, the Institute expanded its visibility, strategic partnerships, and public 

and private funding sources. The Institute participated in the national release 

of two ground-breaking action plans organized by the Office of Minority Health 

of the U.S. Department of Health and Human Services—the HHS Action Plan 

to Reduce Racial and Ethnic Health Disparities and the National Stakeholder 

Strategy for Achieving Health Equity. The Institute also participated in the 

Health Equity Leadership Commission, a panel of national experts convened 

by Del. Donna Christensen (D-VI) to develop strategies and focus policymaker 

attention on the health needs of communities of color.

PuBliCation:  a loSt deCade: neighBorhood Poverty and the urBan CriSiS of the 2000s

Prepared in conjunction with the Urban Institute, this study found that 

concentrated poverty has risen substantially since 2000. Two-thirds of 

the metropolitan areas in our analysis had an increase in the number of 

people in extreme-poverty neighborhoods. One in four African Americans, 

one in six Hispanics and one in eight American Indians in metropolitan 

America lives in an area in which 30 percent or more of the population is 

in poverty.     

the number of PeoPLe who LiVe in a neighborhooD where at LeaSt 
30 PerCent of their neighborS are in PoVerty.17.3m

© 2011 Joint Center for Political and Economic Studies

with support from

A Lost Decade: 
Neighborhood Poverty
and the Urban Crisis 
of the 2000s

September 2011

“Health inequities hurt 

all of us. They take a 

human toll and carry 

a significant economic 

burden for America: 

our research found 

that between 2003 

and 2006, health and 

health care inequalities 

cost the nation $1.24 

trillion dollars in health 

care expenses as well 

as economic impacts, 

such as lost wages and 

productivity.”

Brian D. Smedley, Ph.D.
Vice president & Director 
health policy Institute
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young men and BoyS

Building on the Joint Center’s landmark series of reports on the status of 

young men and boys of color, the Health Policy Institute seeks to advance 

and apply new knowledge to address critical needs in this area from a health 

perspective—to promote responsible fatherhood and reduce disparities 

in infant mortality, the Institute’s Commission on Paternal Involvement in 

Pregnancy Outcomes has advanced a set of research, policy, and clinical 

practice recommendations aimed at improving health and reproductive health 

outcomes among men, women and children of color.

health reform

The potential of the Patient Protection and Affordable Care Act to expand 

access to health care and reduce racial and ethnic health inequities is 

significant, but only if the law is fully implemented and funded. Throughout 

2011, the Joint Center continued to raise awareness of the law’s potential 

impact through opinion articles and speaking engagements about how the 

law will affect communities of color.

health inequitieS

The health-related inequalities people of color face burden all Americans 

because they increase health care costs and stifle productivity. The Joint 

Center develops community-based strategies that address the root causes of 

health inequities by improving social determinants of health, economic, social 

and environmental conditions.

PuBliCation:  mediCaid: a lifeline for BlaCkS and latinoS With SeriouS health Care needS

Prepared by the Health Policy Institute, Families USA and other allies, this 

report describes the likely impact on African Americans and Latinos of cuts 

to Medicaid. It contains state-specific data for blacks and Latinos who rely on 

Medicaid and suffer from chronic medical conditions such as cancer, diabetes, 

chronic lung disease and heart disease. The report was widely disseminated 

to an array of health care advocacy, research and policy organizations and 

was featured at the Families USA Health Action 2012 conference.  

A Lifeline for
Blacks and Latinos 
With Serious 
Health Care Needs

A Lifeline for
Blacks and Latinos 
With Serious 
Health Care Needs

American Diabetes Association  •  American Lung Association  •  Families USA
Joint Center for Political and Economic Studies

National Association for the Advancement of Colored People (NAACP) 
National Council of La Raza (NCLR)  •  National Medical Association

National Urban League Policy Institute

the amount (in DoLLarS) that heaLth anD heaLth 
Care inequaLitieS CoSt the uniteD StateS eaCh year$4 biLLion+

oC
to

Be
r

CLoSing the heaLth Care gaP
Rep. Donna M. Christensen

August 5, 2011

“In a country of plenty 

such as ours—one founded 

on principles of equality 

and justice—that African-

Americans and Native 

Americans and all people of 

color suffer disproportionately 

from disease and die in 

excess numbers prematurely 

from preventable causes is 

inexcusable and unacceptable.

 ... It is clear that to close 

the gaps in health, the entire 

social, economic and ambient 

environment in which many of 

us live must be the target of 

our efforts.”
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the more that whiteS anD minoritieS are geograPhiCaLLy SeParateD                                    the Larger the heaLth gaPS between them.

PlaCe matterS

PLACE MATTERS is a national learning laboratory, currently consisting of 16 

teams working in 24 cities and counties, that fosters local understanding 

of strategies to address social determinants of health through research, 

community capacity-building, and policy engagement. Using a community-

based participatory model, PLACE MATTERS teams identify priority health 

concerns of low-income communities and communities of color (for instance, 

infant mortality, childhood obesity, and youth violence) and build support for 

interventions that work upstream to address underlying social and economic 

conditions that shape these health outcomes. 

With a grant from the National Institutes of Health, the Health Policy Institute 

is delving more deeply into the relationship between the health outcomes and 

life expectancies of a community’s residents, as well as such factors as poverty, 

educational attainment, environmental hazards and accessibility of nutritious 

foods and medical care, which together comprise the social determinants 

of health. As part of its PLACE MATTERS project, the Institute convenes 

design labs to build the capacity of local leaders to identify and address social 

determinants of health in their communities. 

In March 2011, the Institute convened its 14th PLACE MATTERS Design Lab 

meeting in Boston, where teams from 24 jurisdictions learned from national 

experts about the impact of the economic downturn on health and health 

inequities. They also discussed strategies to combat problems such as high 

rates of home foreclosure as a means of addressing community conditions 

that negatively affect the health of residents.

Brian d. Smedley, Ph.d.  viCe PreSident and direCtor, health PoliCy inStitute

As Director of the Health Policy Institute, Dr. Smedley oversees all operations 

of the Institute, including fundraising and program development. He is co-

editor of All Things Being Equal: Instigating Opportunity in an Inequitable 

Time, and a frequent speaker and writer on the topic of health equity.  

Dr. Smedley holds an undergraduate degree from Harvard University,  

along with an M.A. and a Ph.D. in clinical psychology, both from UCLA.
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“The W. K. Kellogg Foundation 

supports the Joint Center’s mission 

to address the root causes that 

shape inequalities. Its Health 

Policy Institute’s PLACE MATTERS 

initiative is consistent with the 

Kellogg mission and way of doing 

business. The vision of PLACE 

MATTERS  to engage a diverse 

group of leaders from communities 

around the country -communities 

that experience a disproportionate 

share of health inequities - and 

engage them in a learning 

community so that they can find 

solutions is one that is shared by 

the W.K. Kellogg Foundation.” 

Dr. Gail Christopher

Vice President, Program Strategy

W.K. Kellogg Foundation 
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the more that whiteS anD minoritieS are geograPhiCaLLy SeParateD                                    the Larger the heaLth gaPS between them.

In September, The Joint Center, with generous support of the W.K. Kellogg 

Foundation, convened its first national conference, Place Matters for Health: 

Ensuring Equitable Opportunities for Good Health for All, to highlight the 

importance of community-based primary prevention strategies for eliminating 

health inequities and to feature examples of successful strategies being 

employed in PLACE MATTERS. During the conference, the Health Policy 

Institute released two new research reports, A Lost Decade: Neighborhood 

Poverty and the Urban Crisis of the 2000s, which was produced in collaboration 

with the Poverty & Race Research Action Council, and Segregated Spaces, 

Risky Places: The Effects of Racial Segregation on Health Inequalities. The research 

examines the relationship between neighborhood poverty, segregation and health.

Place Matters for Health 

Nearly 350 key stakeholders, 

including grassroots leaders, 

elected officials, researchers, public 

health practitioners, policymakers 

and community organizers, 

attended this conference, which 

was a platform for discussing the 

Joint Center’s research on the 

relationship between the places 

where people live, work and play 

and their health.  

350
attenDeeS

Jermane Bond, Ph.d.  reSearCh aSSoCiate

Dr. Bond’s research areas include paternal involvement in pregnancy outcomes, 

men’s preconception health and care, preterm birth, infant mortality and men’s 

reproductive health.  He leads the Commission on Paternal Involvement in 

Pregnancy Outcomes, a trans-disciplinary working group of scholars from the 

social sciences and public health community who seek to raise awareness for 

paternal involvement in pregnancy and family health. He received  a B.A. from 

Morehouse College, and a Ph.D. from Howard University.St
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on aVerage, the number of fewer yearS an afriCan ameriCan ChiLD born in the Low-inCome 
oakLanD fLatLanDS neighborhooD wiLL LiVe ComPareD to a white ChiLD growing uP 
in affLuent oakLanD hiLLS.15 

Place Matters Team, Alameda County, CA

PuBliCation:  Segregated SPaCeS, riSky PlaCeS

This report is a comprehensive assessment of the relationship between racial 

segregation and health inequalities. Using U.S. Census findings, vital statistics 

and other data, the study found the more that whites and minorities are 

geographically separated, the larger the health gaps between them. The 

study simulated health inequalities at various levels of segregation, and 

found that black-white and Latino-white health gaps would substantially 

decrease if segregation declines. 

Segregated SpaceS,  
riSky placeS: 
the effects of racial Segregation  
on Health inequalities

SepteMBer 2011

© 2011 Joint center for political and econoMic StudieS

WitH Support froM

Segregated SPaCeS, riSky PlaCeS:  a PriCe the nation Can’t afford

The Joint Center Health Policy Institute released a comprehensive study on 

the relationship between neighborhood poverty, segregation and health.  

Echoing a growing body of research, it concluded that the spaces and places 

where people live, work, and play powerfully shape the opportunities that 

individuals have to achieve good health, and therefore are critically important 

considerations in the effort to improve the nation’s health.

Community conditions can overwhelm an individual’s most determined efforts 

to improve their health. Neighborhoods characterized by high rates of poverty 

are disproportionately burdened by health risks, such as environmental 

degradation often brought about by a high density of polluting industries.  

It’s harder to eat right in these communities because there are fewer grocery 

stores offering fresh fruits and vegetables. 

These same communities typically have poorer quality housing and fewer 

transportation options, and were hit hardest by the home-mortgage lending 

crisis, which crushed wealth opportunities and disproportionately affected 

communities of color. Many of these neighborhoods also experience high 

rates of crime and violence, which affect even those who are not directly 

victimized, as a result of stress and an inability to exercise or play outside.  

At the same time, many of these neighborhoods lack access to health-

enhancing resources, such as safe places to play and exercise. Even health care 

providers and facilities are harder to find. These inequities both stem from and 

contribute to economic disadvantage—and, given the demographic growth 

of communities of color, can pose a long-term threat to the nation’s overall 

economic and social progress.  
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“Place matters for 

health. Joint Center 

research consistently 

shows that residents 

of neighborhoods with 

poor and underfunded

schools, limited access 

to quality health care 

and nutritious foods, 

and higher exposure to

environmental hazards 

will, on average, live 

substantially shorter 

lives.”

Ralph B. Everett, Esq.
president, Joint center for political and     
   and economic studies
From the Foreword 
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access to the digital world and its technologies 

have emerged as critical elements of opportunity 

for african americans and other people of color. 

Unfortunately, those who can benefit most from 

access to the Internet often are those least likely 

to have it.  the risk is that populations consisting 

of people of color, low-income people, seniors and 

people with disabilities will lag further behind as 

the digital innovation sector transforms health 

care, energy, education and civic engagement in 

the years ahead. additionally, minorities and other 

disadvantaged groups face critical challenges in 

their engagement as entrepreneurs and business 

owners in the broadband and broadcast industries.
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featureD eVentS 

National Broadband Plan and the 

Underserved—One Year Later

National Press Club

Washington, DC

This program was an evaluation 

of the Federal Communications 

Commission’s Congressionally 

mandated National Broadband 

Plan. The event asked industry 

and thought leaders to give their 

assessment of the plan and its 

implementation. 

Mobile Broadband and the 

Management of Chronic Disease 

Joint Center for Political and 

Economic Studies

Washington, DC

An invitation-only roundtable for 

policymakers, industry leaders, 

practitioners and others to discuss 

how best to close the gap in access 

to mobile technology for health. 

FCC Commissioner Mignon Clyburn 

provided keynote remarks. 

from aCCeSS to innoVation 

The Joint Center Media and Technology Institute studies how emerging 

communications technologies can become avenues of achievement for 

the disadvantaged. Since its inception, the Institute has been widely 

recognized for its work on minority inclusion in the areas of broadband 

and broadcast access.  In particular, the Institute has been widely cited by 

the Federal Communications Commission in its groundbreaking reports on 

national broadband adoption and the future of information needs in our 

changing society.  

The Media and Technology Institute has also supported industry, 

government, national civil rights organizations, think tanks, and non-profits 

in their desire to create strategic and sustainable partnerships that address 

digital disparities, disproportionate media ownership by entrepreneurs of 

color, and the lack of engagement of minorities in the emerging innovations 

sector that includes mobile applications, wireless devices, and expanding 

telecommunications infrastructure.

The Joint Center has developed the nation’s largest unique dataset on 

minority Internet profiles, which has been cited in two national reports 

issued by the Federal Communications Commission, including the National 

Broadband Plan. The Institute has also been selected as one of five national 

research institutions and policy institutes to analyze data collected through the 

U.S. Department of Commerce’s National Broadband Map. Other institutions 

include Harvard University’s Berkman Center, the University of Texas, 

Phoenix Center for Advanced Legal and Economic Public Policy Studies and 

Northwestern University.

ying li  reSearCh analySt

Dr. Li’s research for the Joint Center has focused on national public policies 

that affect the wellbeing of racial and ethnic minorities.  She also worked 

closely with the U.S. Census Bureau to promote the 2010 Census and other 

surveys and to disseminate Census data to underserved communities. Dr. Li 

received her Ph.D. in mass communication and media arts from Southern 

Illinois University, and her master’s and bachelor’s degrees from Peking 

University, China.St
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PerCentage of afriCan ameriCanS earning LeSS than $20,000 Per year 
who uSe the internet to SearCh for JobS92%
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ConneCt to ComPete Program  

The Program is a public- private 

partnership to provide broadband 

adoption and digital literacy to 

disadvantaged communities with 

a low-cost broadband service for 

$9.95 per month, the option to 

purchase a low cost computer, digital 

literacy training, and discounted 

online prep and certification classes. 

“When Verizon was asked 

to support the creation of a 

research and policy center 

that would help policymakers, 

industry and community 

organizations understand the 

online behaviors of people of 

color, we were definitely in. In 

the last three years, the Media 

and Technology Institute has 

generated robust research 

that has contributed to sound 

public policies that realize 

the importance of equal and 

affordable broadband access for  

people of color.”

Kathryn Brown
Senior Vice President
Public Policy Development  
  and Corporate Responsibility
Verizon Communications, Inc.

the SoCial CoSt of WireleSS taxation: 
WireleSS taxation and itS ConSequenCeS 
for minoritieS and the Poor

Addresses tax increases on 

mobile services that hinder 

low-income communities from 

reaping benefits of mobile 

broadband and the consequences 

for minorities and the poor. no
ve

m
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government tranSParenCy: Six 
StrategieS for more oPen and 
PartiCiPatory government

This report explores the 

evolution of open government 

policies and the role that 

broadband technologies play 

in moving beyond analog-era 

notions of transparency. fe
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doeS PlaCe really matter? BroadBand 
availaBility, raCe and inCome

This paper presents three 

case studies with analyses of 

wireline and wireless access 

in high minority, low-income 

communities, which show that 

broadband is more available 

yet adoption remains low. aP
ri

l

the one eConomy BroadBand oPPortunity Coalition
national BroadBand adoPtion ProJeCt

Supported by a federal grant from the U.S. Department of Commerce’s 

National Telecommunications Information Administration, the 21st Century 

Information and Support Ecosystem project proposes to implement a 

comprehensive program that includes computer training to 2,500 youth 

who can become “Digital Connectors” able to provide digital literacy 

training in their communities, deploying localized broadband networks in 

159 affordable and public housing developments, and developing online 

content and applications aimed at low-income, low-literacy audiences. 

ComCaSt internet eSSentialS Program 

In 2011, Comcast launched the Internet Essentials program, which provides 

broadband access to low-income Americans. The program offers low-cost 

broadband service for $9.95 a month, the option to purchase a full-service, 

Internet-ready computer for under $150 and digital literacy training in print, 

online and in-person. Internet Essentials is intended to address all of these 

critical hurdles to broadband adoption. 

ConneCt to ComPete Program  

Spearheaded by the Federal Communications Commission and engaging 

the private, public and nonprofit sectors, this program will bring low-cost 

broadband access, digital literacy training, and a host of social and  

economic support initiatives to disadvantaged citizens across the nation. 
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the number of youth “DigitaL ConneCtorS” to ProViDe DigitaL LiteraCy in 
their CommunitieS aS Part of the nationaL broaDbanD aDoPtion ProJeCt 2,500
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national minority BroadBand adoPtion reSearCh 

The Joint Center is leading the way on empirical research about how 

people of color use the Internet to address quality of life issues, especially 

economic and social stability, and civic engagement. This research includes 

the nation’s only racially stratified survey on broadband adoption, and it is 

a significant resource on broadband availability and adoption.

  

Program evaluation

In partnership with leading universities and researchers, the Institute 

designs and implements evaluation projects to determine the effectiveness 

of programs that promote technology use within minority communities.  

PoliCy BriefS and legal filingS

As part of its ongoing work, the Joint Center, regularly files briefs and 

public comments with the Federal Communications Commission and other 

government agencies on critical policy matters affecting people of color.  

reSearCh and PoliCy forumS

With an ongoing focus on the digital revolution and its impact on society, 

the Institute hosts regular briefings with black elected and appointed 

officials and sponsors forums that bring together leading subject matter 

experts with elected officials and other policy leaders.

featureD eVentS 

The New Digital Profile: Managing 

Privacy in an Evolving, Mobile Internet

Reserve Officers Association 

Washington, DC

The event convened a two-part 

panel on policy, and industry and 

advocacy, to discuss the implications 

of electronic privacy and share the 

legislative policies being designed 

to address consumer protections.

What’s Your Cause? The Use of 

Technology in the 2012 Elections

Howard University

Washington, DC

In partnership with the School 

of Communications at Howard 

University, the NAACP, National 

Action Network, Voto Latino, the 

Rainbow PUSH Coalition, the Hip 

Hop Caucus and media partners, 

the Joint Center hosted this non-

partisan forum to discuss the 

effective use of social media in civic 

and political engagement. 

JoSePh S. miller, eSq.  dePuty direCtor and Senior PoliCy direCtor
 

Joseph Miller advises the Institute on legislative, regulatory and market 

developments and plays a key role in framing the Joint Center’s media and 

technology policy agenda. His policy work focuses on spectrum, antitrust, 

privacy, intellectual property, STEM, broadcast, Internet and  

media ownership diversity. He is a graduate of the State University of New 

York-Plattsburgh, and earned his J.D. from New York Law School.
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PerCentage of afriCan ameriCanS oVer the age
of 65 who haVe a home broaDbanD ConneCtion17%
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although african americans as a whole contribute 

less than others to the causes of global warming, 

research suggests they are more vulnerable 

to risks associated with the types of extreme 

weather that science has shown are exacerbated 

by environmental changes, as well as to economic 

and social side effects of proposed mitigation 

strategies. 

energy anD 
enVironment 
Program
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beLieVe that gLobaL warming 
iS CauSing SeriouS ProbLemS59% want the feDeraL goVernment 

to take Strong aCtion84%
haVing a VoiCe 

This vulnerability stems not only from weather-related causes, but also 

from a lack of economic, health, and institutional resources necessary 

to avoid and mitigate global warming’s worst effects.  For example, 

African Americans spend a 25 percent greater than average proportion 

of their income on energy, and thus are especially vulnerable to risks 

associated with increases in energy prices. At the same time, the African 

American community stands to benefit from the job growth that would be 

associated with the adoption of a comprehensive clean energy plan.

Accordingly, the Joint Center’s work on environmental issues was begun in 

2008 with the launch of its Commission to Engage African Americans on 

Climate Change, which brings together leading experts from government, 

health, industry, civil rights, academia, labor, consumer protection 

and environmental interests. These thought leaders continue to work 

to increase understanding of climate change in the African American 

community, and together with staff they generate research and policy 

reports, as well as targeted opinion polls.  

The Joint Center’s efforts on these issues have since broadened and today 

operate under the auspices of its Energy and Environment Program, which 

seeks to ensure that African Americans have a voice in the discussion on 

what to do with regard to climate change and other environmental and 

energy-related challenges and opportunities. The Program works on a 

number of levels to engage the policy community and the public through 

research, domestic and international policy analysis, issue briefings and 

forums with a range of partners.  

energy and environment Program

“We must listen to the concerns 

of all stakeholders as we chart the 

course to a clean energy future that 

benefits everyone. The Joint Center 

Energy and Environment Program 

and The Commission to Engage 

African Americans in Climate 

Change have taken a decisive lead in 

illuminating the concerns of African 

Americans and other communities 

of color. We are pleased to support 

their strategic efforts.”

David Tuft

Portfolio Manager

Energy Foundation
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danielle deane  direCtor, energy and environment Program

Ms. Deane is Director of the Joint Center Energy and Environment

Program. In this capacity she manages the Joint Center’s blue ribbon

Commission to Engage African Americans on Climate Change.  She also

guides the program’s strategic direction and operations, with the goal

of advancing the perspectives of African Americans in critical policy forums. 

She holds a M.Sc. from the London School of Economics in Environment and 

Development, and a B.A. from Williams College in Political Economy.
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PuBliCation:  health and eConomiC BenefitS of Clean air regulationS

The Joint Center issued this analysis of the first national standards released 

by the U.S. Environmental Protection Agency for reducing dangerous mercury 

and other toxic emissions from power plants. Accompanying the report was 

the release of a Joint Center survey of 1500 African Americans in three cities 

—Atlanta, Cleveland and Philadelphia—which found strong support for the 

EPA’s new toxics rules and other government actions to address air pollution 

and climate change. 

WHITE PAPER

Health and Economic Benefits  
of Clean Air Regulations 

PAtRiCk L. kinnEy, ScD, PRofESSoR
CoLumBiA univERSity’S mAiLmAn SCHooL of PuBLiC HEALtH

AmRutA noRi-SARmA, mPH CAnDiDAtE
CoLumBiA univERSity’S mAiLmAn SCHooL of PuBLiC HEALtH

EnErgy & EnvironmEnt Program

research – Empowerment – Engagement
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Support epa’S propoSed 
air toxiCS ruLeS80% DeSCribeD the air quaLity where 

they LiVeD waS fair or Poor59%

Clearing the air

In December, the Joint Center issued the report, Health and Economic 

Benefits of Clean Air Regulations, in response to the U.S. Environmental 

Protection Agency’s release of the first national standards for reducing 

dangerous emissions of mercury and other toxic pollutants from power 

plants. It found that the new rules would relieve health and environmental 

burdens that have been disparately borne by African American 

communities. Studies have shown that low-income communities of color 

are disproportionately sited in close proximity to industrial facilities, power 

plants, and heavily traveled roads, which are sources of much of the air 

pollution targeted by the proposed EPA rules.

Global Climate Justice 

Roundtable 

This invitation-only discussion 

hosted by the Joint Center 

in conjunction with the 

Congressional Black Caucus 

Foundation’s Annual Legislative 

Conference explored 

opportunities for the U.S., 

Africa and Latin America to 

support joint policy priorities 

leading to the United Nations 

Framework Convention on 

Climate Change.

HBCU LEED® Roundtable 

This discussion included 

presidents of Historically Black 

Colleges and Universities 

participating in the LEED® 

Buildings @ HBCUs program of 

the United Negro College Fund.
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Findings from a survey of 

1,500 African Americans in 

three cities which found strong 

support for the EPA’s new toxics 

rules and other government 

actions to address air pollution 

and climate change.
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Ralph B. Everett, Co-Chair

President and CEO

Joint Center for Political and Economic Studies

The Honorable Rodney Ellis, Co-Chair

Texas State Senate

Georges C. Benjamin, MD, FACP

Executive Director

American Public Health Association

Benjamin Bronfman

Principal, EBJ Capital and Songwriter,  

Producer, and Lead Singer, Teachers

Calvin G. Butler, Jr., Esq.

Senior Vice President, Human Resources

Exelon Corporation

Milton Carroll

Chairman of the Board

CenterPoint Energy, Inc.

Phaedra Ellis-Lamkins

Chief Executive Officer

Green For All

Leslie G. Fields, Esq.

National Environmental Justice and Community 

Partnerships Director, Sierra Club and Adjunct 

Professor, Howard University School of Law

Carolyn L. Green

Managing Partner

EnerGreen Capital Management, LLC

Mary H. Hayden, Ph.D.

Research Scientist

Research Applications Laboratory

National Center for Atmospheric Research

Benjamin Todd Jealous

President and CEO

National Association for the Advancement of 

  Colored People (NAACP)

Broderick D. Johnson, Esq.

Partner

The Collins Johnson Group

Veronica Johnson

Meteorologist

NBC News4 Weather Plus

Julianne Malveaux, Ph.D.

President

Bennett College for Women

Nia E. Robinson

Activist in Residence

Bennett College for Women

Frank M. Stewart

President and COO

American Association of Blacks in Energy

Warren M. Washington, Ph.D.

Senior Scientist and Former Section Head

Climate Change Research Section

Climate and Global Dynamics Division

National Center for Atmospheric Research

CommiSSion to engage afriCan ameriCanS on Climate Change

energy and environment Program

November 28-December 9 

United Nations Framework 

Convention on Climate Change 

17th Conference of Parties

Durban, South Africa

Three members of the Commission 

to Engage African Americans 

on Climate Change—Co-chair 

State Senator Rodney Ellis (D-TX) 

and members Carolyn L. Green 

and Benjamin Bronfman joined 

representatives from more than 

190 nations, carrying the message 

that communities of color around 

the globe stand to suffer the 

most from the effects of global 

warming, and therefore should have 

critical influence in crafting  a fair, 

ambitious and binding agreement 

that will reduce global emissions, 

build vulnerable nations’ resilience 

to climate change and foster a low-

carbon green economy globally. The 

Joint Center’s participation in the 

meeting stems from its credentials 

as a non-governmental organization 

with Civil Society Observer Status 

through the United Nations.
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kellee JameS  Senior felloW

Ms. James specializes on the links between the environmental and economic 

issues. She is the founder and President of the Organic Futures Group, 

which designs pricing and risk management tools for environmental 

commodities. Previously, she worked for the Chicago Climate Exchange, 

North America’s largest and longest-running greenhouse gas emission 

reduction program. Ms. James received her MBA and MA in International 

Development from American University in Washington, DC, and completed a 

B.A. in Spanish from the University of Kentucky.

the PerCentage of timeS, on aVerage, that afriCan ameriCanS ViSit 
the emergenCy room for aSthma ComPareD to white ameriCanS 
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Robert L. mallet, esq.*
the honorable John R. marks, III
morcia mason
angela mast
Vonya B. mccann
aaron mccready
Dr. Frederick D. mccuiston, Jr.

DonorS anD SuPPorterS
mr. and mrs. Robert m. mcglotten
erin mcIntyre
toni miles
Jeffrey miller
the honorable Yvonne B. miller
Israel h. milton
mr. and mrs. Floyd c. minor
Dwyan monroe
michelle m. montgomery
Linda J. morgan, esq. and  
     michael e. Karam, esq.
seth morgan
Xavier morales
morcia mason
Kerry B. muldrow
mosanda mvula
Joy nathan
Jennifer ngandu
esther nieves
allan s. noonan, m.D.
James h. norman, sr.
Brighid okeane
Rea panares
shalini parekh
the honorable cecil B. patterson, Jr. and  
     Dr. wilma h. patterson
Kermit payne
Jay pearson
Dr. edward J. perkins
hosea L. perry and Ronald stevens
marcos pesquera
tammy peters
carol pittman
poverty and Race Research
the honorable and mrs. colin L. powell
anne price
melissa Rahmoeller
Franklin D. Raines, esq.
suzanne Randolph
J. Ram Ray
Joan Reede
Kathleen Reincke
Resident advisory Board of haBc
Ltc. william e. Richards, sr. (Ret.)
stonewall m. Richburg
elena Rios
Lourdes Riveria
carol Roberts
mr. and mrs. malcolm a. Roberts
John Robitscher
Valerie Rochester
sharon percy Rockefeller
tracy Rone
maurice Roque
Rene p. Rosenbaum
mr. and mrs. edgar e. Roulhac
Diane Rowley
michael o. Royster
osula Rushing
mr. and mrs. Bruce D. Ryan
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Jocelyn sargent
Kim s. scott
stephen sedlock
stella sharif-chikiar
peggy shepard
sharzad shields
marcia shobe
Lawrence R. sidman, esq.
Danielle siler
elizabeth simango
william h. simons, ph.D.
sisters together & Reaching
marva a. smalls*
Dolores ann smith
Katie smith
Laura snebold
Valerie spencer
earl w. stafford*
Yvonne m. sterling
Jeffrey a. stewart
summit health Institute for Research
Dr. h. patrick swygert
Kim sydnor
David t. takeuchi
mr. and mrs. James tanner
the honorable marian B. tasco
colonel and mrs. william m. taylor
the honorable terence a. todman, sr.
mr. and mrs. Lincoln o. turner
United way of the national capital area
marian Urguilla
amado J. Vargas, esq.
Lorelei Villarosa
Diane walker
natoya walker minor
mr. and mrs. Ronald a. walter
tiffany ward
alice warner
Rhybern watkins
Robert p. watkins, III, esq.
Ruth watson Lubic, cnm, ed.D.
william w. weare, m.D.
Dr. Reginald L. weaver
the honorable paul R. webber, 3rd
pamela weinstein
hannah g. weiss
michael wenger
andrea D. williams, esq.*
Kristen williams
cheri wilson
Katharine wilson
patrick wilson
Donna-marie winn
professor cara wong
sherrie wong
Dianne Yamashiro-omi
David Zisser

DonorS anD SuPPorterS

donorS and SuPPorterS

annuaL Dinner 
(unrestricted Support)

cIRcLe oF chaIRs

the stafford Foundation

pResIDent’s cIRcLe

at&t
walmart

LeaDeRshIp cIRcLe

astraZeneca
exxonmobil
metropcs/paul, hastings LLp
Verizon communications

sponsoR’s cIRcLe

aaRp
aflac
amgen Inc.
Best Buy co., Inc.
Bp america, Inc.
comcast
ctIa - the wireless association®
DcI group, LLc
edison electric Institute
electronic payments coalition
eli Lilly and company
exelon
google Inc.
Kraft Foods
Lockheed martin
microsoft
national association Broadcasters
national cable & telecommunications
   association
news corporation
norma Ketay asnes
southern company
sprint
t-mobile
thompson, cobb, Bazilio 
 & associates, p.c.
time warner cable
United states chamber of commerce
United states telecom association
VIacom/mtV networks/Bet   
 networks

patRon

perennial strategy group LLc/  
 servicemaster, Inc.

contRIBUtoRs

american Federation of 
 teachers, aFL-cIo
Boy scouts of america
anthony asnes
James L. asnes
Donna L. Brazile*
careFirst Bluecross Blueshield
sanford cloud, Jr., esq.**
the consilio group
Dr. John w. Franklin**
Fulbright & Lawroski L.L.p.
Dr. Jeanne-marie miller
marks & marks, LLc
national association of social workers
national coalition on Black civic   
 participation
national education association
Dianne m. pinderhughes, ph.D.**
the honorable sharon J. pratt
Qualcomm, Incoporated
the Raben group
weldon J. Rougeau, esq.
skadden arps
Riley K. temple, esq.
the walker marchant group
washington gas (wgL)
weber shandwick powell tate
michael R. wenger
eddie and Jearline williams
wolfensohn Family Foundation
the honorable albert R. wynn

sponsoR’s cIRcLe

aaRp
aflac
amgen Inc.
Best Buy co., Inc.
Bp america, Inc.

Program SuPPort
aaRp
the aspen Institute
at&t
Bipartisan policy center
centers for Disease control and   
 prevention (cDc)
comcast corporation
commonhealth actIon
ctIa - the wireless association®
the energy Foundation
the exelon corporation
the Ford Foundation
google Inc.
hispanic association of colleges and  
 Universities
the Joyce Foundation
Kaiser Foundation
microsoft corporation
national association of Broadcasters
national cable and telecommunications  
 association
national Institutes of health (nIh)
national wildlife Federation
pfizer Inc.
politic 365, LLc
Qualcomm Incorporated
the Robert wood Johnson Foundation
salesForce.com Foundation
time warner cable Inc.
UsDa, Forest service
Unitedhealth Foundation
Unitedhealth group, Inc.
U.s. Department of commerce
U.s. Department of Defense
United states telecom association
Verizon
w.K. Kellogg Foundation

tribute DonationS
In memory of Louis e. martin
  awilda m. Lomax
  Bernard and susan Kelley

to honor wendell g. Freeland, esq.
  marcena w. Love

a tribute to J. clay smith, Jr.
  andrea D. williams, esq.

*Denotes Joint center Board member
** Denotes Rotated off the Board in 2011
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chaIR

Cynthia G. Marshall

President 

AT&T North Carolina 

VIce chaIR 

Dwight L. Bush

Managing Director

D.L. Bush & Associates

VIce chaIR 

Marva Smalls  

Executive Vice President of Global Inclusion Strategy

   MTV Networks, Executive Vice President 

   of Public Affairs and Chief of Staff

Nickelodeon/MTVN Kids & Family Group

secRetaRY 

Earl W. Stafford

Chief Executive Officer

The Wentworth Group, LLC

 

tReasUReR 

Robert R. Hagans, Jr.

Executive Vice President and Chief Financial Officer

AARP

Ralph B. Everett, Esq.

President and Chief Executive Officer

Joint Center for Political and Economic Studies

   

Lawrence D. Bobo, Ph.D.   

W.E.B. DuBois Professor of the Social Sciences 

Department of Sociology  

Harvard University    

 

Donna Brazile    

Founder and Managing Director  

Brazile & Associates LLC  

 

Barbara L. Johnson, Esq.

Partner     

Paul Hastings LLP 

    

Robert L. Mallett, Esq.

The Peter P. Mullen Visiting Professor of Law

Georgetown University Law Center

Reed V. Tuckson, M.D., FACP

Executive Vice President and Chief of Medical  

  Affairs

UnitedHealth Group

The Honorable J.C. Watts, Jr.

Chairman

J.C. Watts Companies

Robert L. Wright, O.D.

Chairman and CEO

FE Holdings, Inc.

   

Cynthia M. Bodrick

Executive Assistant to the President 

   and Assistant Secretary of the Corporation

memBeRs emeRItI

William B. Boyd, M.D.

President Emeritus 

The Johnson Foundation  

     

Eddie N. Williams

President

Eddie Williams and Associates, LLC

James D. Wolfensohn 

President and CEO               

Wolfensohn and Company

FoUnDeRs

Kenneth B. Clark, Ph.D. 

Served from 1970 to 2005 

Louis E. Martin

Served from 1970 to 1997

boarD of goVernorS
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LeaDeRshIp team

Ralph B. Everett, Esq.

President and CEO

Cynthia Bodrick

Executive Assistant to the President and

Assistant Secretary of the Corporation

David A. Bositis, Ph.D.

Senior Research Associate

Civic Engagement and Governance Institute

Danielle Deane

Director, Energy and Environment Program

Neville DePass

Director, Finance and Administration

Wilhelmina A. Leigh, Ph.D.

Senior Research Associate

Civic Engagement and Governance Institute

Joseph Miller, Esq.

Deputy Director, Media and Technology Institute 

Brian D. Smedley, Ph.D.

Vice President and Director, Health Policy Institute

BMaynard Scarborough

Executive Director, Governmental Affairs and

National Engagement, Civic Engagement and 

Governance Institute

Nicol Turner-Lee, Ph.D.

Vice President and Director

Media and Technology Institute

Rob Watkins

Accounting and Financial Manager

Michael Wenger

Senior Fellow

Civic Engagement and Governance Institute

Betty Anne Williams

Communications Consultant

Gina E. Wood

Director of Policy and Planning

staFF

Kendall Alexander

Project Coordinator, Health Policy Institute

Alfred N. Baltimore, Jr.

Roster Clerk

Civic Engagement and Governance Institute

Jermane Bond, Ph.D.

Research Associate, Health Policy Institute

Lindsay Boroush

Special Projects and Communication Manager

Media and Technology Institute 

  

Michael K. Dorsey, Ph.D.

Visiting Scholar, Energy and Environment Program

 

Brian Dunmore

Accounting Assistant, Finance and Administration

Alicia Durfee

Development Assistant, Media and Technology Institute

 

Felicia Eaves

Special Projects Coordinator, Health Policy Institute

Luther Elliott

Human Resources and Administrative Manager

Finance and Administration

 

Jon Gant, Ph.D.

Senior Nonresident Fellow

Media and Technology Institute

Paige Givens

Receptionist

Carla Gullatt

Director of Operations and Outreach

Health Policy Institute

Roderick Harrison, Ph.D.

Senior Nonresident Fellow

Civic Engagement and Governance Institute

Rick Hart

Database Administrator

Civic Engagement and Governance Institute

David Hendricks

Network Administrator, Finance and Administration

Lt. Col. Janet Holliday

Senior Military Fellow

Phyllis Jackson

Database Specialist, Office of Development

Kellee James

Senior Fellow, Energy and Environment Program

Clori Jones

Administrative Coordinator

Energy and Environment Program

Michael Mahoney

Office Assistant, Finance and Administration

 

Jasmine Mickens

Emerson Hunger Fellow,

Civic Engagement and Governance Institute 

 

Kimberly Raymond

Administrative Coordinator

Health Policy Institute 

  

Leslie Simmons

Intern, Energy and Environment Program

 

Linda Stewart

Administrative Assistant, Office of the President

Muriel Warren

Administrative Assistant

Media and Technology Institute

Ying Wang

Research Assistant, Media and Technology Institute

Melissa Wells

Policy Assistant

Civic Engagement and Governance Institute

LeaDerShiP anD Staff

leaderShiP and Staff



Joint Center for PolitiCal and eConomiC StudieS
2011 annual rePort 31

unreStriCteD
temPorariLy

reStriCteD
PermanentLy

reStriCteD

                  

2011 2010
ReVenUe, gaIns anD sUppoRt:

Special events*  $820,350  $-    $-    $820,350  $1,394,115 

Less: Cost of special events  (368,866)  -    -    (368,866)  (464,455)

Special events, net 451,484  -    -   451,484 929,660

Grants and contributions  2,047,894  3,225,000  -    5,272,894  6,519,160 

Investment income  10,007  -    -    10,007  83,692 

In-Kind Contributions  158,832  -    -    158,832  128,410 

Dues, fees and other income  350,330  -    -    350,330  327,927 

3,018,547 3,225,000  -   6,243,547 7,988,849

Net assets released from restrictions  2,652,484  (2,652,484)  -    -    -   

Total revenues and support  5,671,031  572,516  -    6,243,547  7,988,849 

eXpenses:
Program Services:

Media and Technology Institute 1,190,479  -    -   1,190,479  1,205,243 

Health Policy Institute 2,732,590  -    -   2,732,590 3,280,432

Civic Engagement and Governance Institute 944,202  -    -   944,202 746,413

Energy and Environment Program 549,205  -    -   549,205 641,627

Communications and Marketing 230,161  -    -   230,161 293,386

Total Program Services 5,646,637  -    -   5,646,637 6,167,101

Supporting services:

Management, Administration, net 348,436  -    -   348,436 287,551

Fundraising 202,937  -    -   202,937 353,026

Total Support Services 551,373  -    -   551,373 640,577

Total Expenses 6,198,010 -   -   6,198,010 6,807,678

Change in net assets (526,979) 572,516 - 45,537 1,181,171

Net assets, beginning of year 347,829 3,686,595 834,514 4,868,938 3,687,767

Net assets, end of year ($179,150) $4,259,111 $834,514 $4,914,475 $4,868,938

* Special events include the costs of the annual dinner.

Statement of aCtiVitieS

year ended deCemBer 31, 2011
(With ComParative totalS for 2010)

   totaL   
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2011 2010
assets
Cash and cash equivalents  $2,505,846  $2,897,815 

Investments  660,267  685,587 

Grants/Contributions Receivable  2,170,311  1,599,003 

Accrued interest receivable  771  1,348 

Other receivables, net of allowances  17,426  32,037 

Prepaid expenses and advances  253,514  101,232 

Total current assets  $5,608,135  $5,317,022 

Property and Equipment

Website and equipment, net  73,212  88,299 

Total assets  $5,681,347  $5,405,321 

LIaBILItIes anD net assets
Liabilities:

Accounts payable  $279,714  $135,071 

Accrued salaries, benefits, and taxes  278,419  260,397 

Other accrued liabilities  38,827  85,915 

Unearned grant revenue  139,912  25,000 

Deferred annual dinner revenue  30,000  30,000 

Total liabilities  766,872  536,383 

Net Assets:

Unrestricted (Deficit)  (179,150)  347,829 

Temporarily Restricted  4,259,111  3,686,595 

Permanently Restricted  834,514  834,514 

   Total net assets  4,914,475  4,868,938 

   Total liabilities and net assets  $5,681,347  $5,405,321 

Statement of finanCiaL PoSition

deCemBer 31, 2011
(With ComParative totalS for 2010)

totaL

The Joint Center is exempt from federal income taxes under Section 501(c) of the Internal Revenue Code.
The Joint Center also qualifies as a publicly supported organization under section 170(b)(1)(vi) of the code.

Copies of the audited financial statements are available on request.

Statement of finanCial PoSition
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